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Why This Brief Exists

Healthcare careers are changing — but not always in the way headlines suggest. Al, digital
transformation, and workforce reform are reshaping non-clinical roles across the NHS. Yet the gap
between what the media covers and what NHS organisations are actually hiring for is wider than most

professionals realise.

Career Navigator 2026 answers three questions using real hiring data, not opinion:

= Which non-clinical roles is the NHS actually hiring for?
m Which career paths lead to senior bands — and which quietly stall?

m Which skills are worth investing in for 2026, and which are over-hyped?

The Signal: Hiring Reality vs Headline Narratives

Analysis of 1,551 non-clinical NHS roles over six months reveals a striking concentration of demand. Three domains
account for the majority of Band 7 and Band 8 opportunities — and the data tells a very different story from media

coverage.

33% 19% 14% <1%

Project & Programme Mgmt Digital Transformation & EPR Data & Analytics Al-focused NHS roles

"The NHS will continue to digitise and transform. But careers are built on how change is delivered,
not how loudly it is announced."

— Dr Ronald Ikpe - Career Co-Pilot - Career Navigator 2026

The Disconnect: Hype vs Hiring

Over 5,000 health-tech headlines were analysed. The misalignment between media narrative and actual NHS hiring
is the most important finding of this report.

Theme Headlines NHS Jobs
Al & Machine Learning 16.5% 0.8%
Digital Health & EPR / EHR 7.3% 19%
Project & Programme Mgmt 1.8% 33%
Cybersecurity & Privacy 1.1% 4%

Al row highlighted — media coverage bears no relationship to NHS hiring volume.
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For 2026, delivery capability, governance, data fluency, and change leadership matter more than narrow

technical specialisation.

Domain-by-Domain Career Analysis

Job counts and Career Viability Index (CVI) ratings across major domains. CVI scores demand, progression,
transferability, accessibility, stability, and automation risk.

Domain Roles Share CVI

Project & Programme Management 516 33% HIGH
Digital Transformation & EPR 287 19% HIGH
Data & Analytics 224 14% HIGH
Research & Innovation 113 7% HIGH
Information Governance & Sec. 55 4% HIGH
Clinical & Diagnostics 77 5% MED
Communications & Engagement 31 2% Y=}
SOWEIERYA 13 1% LOW

HIGH = sustained demand - clear Band 8+ pathway - transferable skills - low automation risk.

What the Hiring Landscape Tells Us

m Change delivery dominates. The NHS recruits heavily for professionals who can plan, deliver, govern, and

sustain large-scale digital programmes.

m Data roles are maturing. Demand spans quality, analytics, business intelligence, and informatics at increasing
seniority.

m Digital transformation is ongoing. EPR optimisation, digital adoption, and system integration remain long-term

consistent sources of employment.

m Governance is a quiet growth area. IG and cybersecurity offer strong Band 8+ pathways with low automation
risk, yet remain under-reported in media.

m Hiring is unevenly distributed. A small number of national bodies account for a disproportionate share of senior

postings — knowing where to look matters.

What Smart Professionals Are Doing Differently

Professionals navigating 2026 successfully are not asking "What's the hottest trend?" They ask which domains
consistently recruit at senior bands, which skills travel across roles, and where demand persists when funding shifts.
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They build portfolio careers that combine:

m Delivery experience — leading complex digital programmes end to end
m Digital and data fluency — SQL, Power BI, EPR workflows, data governance
m Governance awareness — GDPR, ISO 27001, clinical safety frameworks

m Leadership capability — the skill that separates Band 7 from Band 8

What the Full Report Provides

This Executive Brief highlights selected findings. The full Career Navigator 2026 (127 pages, member access)
provides:

Detailed domain-by-domain hiring analysis across 15 categories

Band-specific progression insights — entry points, routes, and career ceilings

Analysis of 102 senior NHS leader profiles — routes to Band 8 and above

Career Viability Index scoring 15 domains across six dimensions

Five career personas with 612 month transition roadmaps

90-day and 6-month upskilling playbooks with certifications and steps

Global perspective — NHS signals mapped to Canada, Australia, Singapore, Gulf states

If-then decision guides for career pivots and band progression

Access the Full Report

127 pages - Career Viability Index - 90-day playbooks - Global
career signals - Career personas

careercopilot.academy

Free membership - 731+ members

Conclusion. The NHS will continue to digitise, modernise, and transform. Careers are built on how change is
delivered, not how loudly it is announced. The professionals who thrive in 2026 are those who invest in delivery, data
fluency, and governance — not those who chase the next headline.

Partners: Clinops Academy — clinical research career development - Medlenna — supporting organisation
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